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Encl: 5 phove,

: Thﬂlnu;-mtm General Palice, Gﬂgﬂ-ﬂﬂmm ﬂﬂgil
The Inspector General Police, ICT, Islamabad.
= The Inspector General Police, Pakistan Ralways Police, Lahore.

1 amn directed 1o enclase herowith a copy of Military Adviser's Office Pakistan Mission 10
United Mations, New York letter No.Mily-16/4/2018 duted 13 July 2018 alongwith 1ts enclosires on the

subject cited sbove,
2, It is, requested that suitsble nominations of police oificers against the vacancy mentioned

in the above referred letier, who fulfill the eriteria of UN may kindly be furnished by 28 Aupust, 2018

positively for onward submission W concemed quarters, Duly filled relevant forms may be forwarded to

this office before the deadline. Scanned copies of signed documents may also be emailed to
whailmold@gmail com Flugney in English and French lanpusges (both cral and wntten) is required.

Kindly ensure that ull forms are complete i all respects, incomplete forms and nominations received
P P

aficr the due dete will not be entertained’ processsd

M This issues with the spprovel of competent authanty
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i Muharmmad Shahid)
< Axsistant Direclor
Tel: 051-9219966
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1. Please find attached & copy of UN Secretar

OROLSIPD/2018/129 deted 11 July 2018 myiting Member Stutes to nominate individual Palice
Officers in notive service for appoiniment on secondment as Deputy Police Commissioner (D-1)
10 the United Netions Multidimensional Integrated Siabilizatian Mission in Mall (MINUSMA),
The initial period of deployment would be for one year. Copy of Job Opening number 20 §-
MINUSMA-86651-DPK0) is enclosed, The UN deadline for submission of applications is 15

September 2018,
2. Forwarded for information and necessary action, plense,
\\ (
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Militury Adviser
{Umar Sharif)
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 The Scarstariat of the United Naions presents ts complimeat 1o he
Permanent Mission of Member State to the {Infted Nations and has the honaor to
invite s Covenunant to nominate individind police officers [n sctive servics for

: nppointment o secondment to the United Nations Mulddimensional [niegrted

Stabilization Mission in Mall (MINUSMA), for & perlad of e year. Any further

contract extengion can be granted on an exce basis provided thern is o mission
professionalism and the achieved results. The “decigion on the exicnion is
subject to appeoval by the Tlnited Natinns mnd concurrence by the natiopal
authokitien.

L

Detalls regarding the post/a for which the Secretariat {3 sesking qualified

upplicants =re provided in the altached job opening/s No  2018-MINUSMA-B6651-

DPKD, Also atnched are the “Application Procedures tor Positions-in Undied
Mutions Police Components in Peacekeoping Operntions and Special Pulitics]
Missions Requiring Officiul Secondmant farm National Goveruments of Member
Smates of Hwe Unligd Metiom", '

- The Secremaript kindly requesty the Permanent Mission (o submit a
saparate applicarsn for cach nomince for each job apening fo the Selection and
Recruitment Sccton/ Pollce Divislon/OROLSI/DPKQ, | UN Plaza, T floor,
room DC1-0721, in accordance with the abovesroferencad procedures, cerlilying
tha! tha nomipes/s meet’s the requircments in the atteched |ob apening/s,
Applicativas sulnuiited alter the deadline speeificd o the job epenlog will not
be considered.

The Pormanenl Missiun b+ weo eequested o conBirm that sclocted
andidates will be released. in a dmely manner, [fom the nabongl police service
ohligations for service with ths Linited Nations. 1 is also requestad 1o ensuce that
the mank af wieh cmdidnre mubmiced 1o isdioned on the npp][l:lﬁﬂl'l-. Inn nddition, it
is strongly racommended thal Member Stivs careflilly pre-screen thelr applicants
snd submit only (hose cendidites meetng sll requirements for the positlon as

described in the fub apening/s

Member Stuies wre stroogly encouraged (o nominpte qualified fomale
police officers, Preference will be given to squally qualificd women candidates,

@



The Secretsriat wighes (o fnform the Permanent Mission of Member State
mmmmmmmmmﬂmmmm;nrmﬁumm_
officers, candidutes placed on & roster following the sclection process may be
ﬂmddﬂuﬂihrpm:wiihﬂmilrﬁmnﬁnmwﬂhin-peﬂnduﬂwmmd{f
recommended for deployment, further arrangemsnls will be eoordinated with the

It should he noted that during the period of thair secondment, ollicers may
not transfer 1 ultemative positions within the United Nations. As a result, the
nominution of polics officers who are currently United Nations staff members on
secondment, will not he eansiderad. : ]

The Secretariat wishes (o reiternte that pramoting und enconraging respect
for human rights is a core purpose of the Unlied Nations und central to the dalivery
of ite muncstes. Should the Secretariat become aware of grave human rights
violations which give rise to concerns as to Lhe record and performance of [eauntry]
police personnel, this may constitute grounds to revoke its acceplance of such
personnel to serve in LN pesee nperntians. In the case of nominees who have been
investigeted for, cliwrped with or prosecuted for any crimival offence, with the
exception of minor traific violalions (driving while intoxicated or dangerous or
carcless driving hre not considered minor walfic violations (or this purpase), but
were not convicted, the Government is cequested to provide information rogarding
the invest gatfon(y) or prosecutions concemned. The Government 15 alsn requested
te eertify that it is not aware of any allegations against its pominated candiduics. thist
they have committed or been involved, by act or omission, in the cormmission ol any
acts thut may smuunl W violuions of internationel hugtan rights law or international
hurranitarian law

The Secroturiar recalls that it has o zero-toleranee approach to fraud and
corruption. The Clovernment 13 thorefore réeguested to certify thal then: wons no
eormuption o frasd in the nominatinn and extension procedures of police oflicers un
secondment to the Lpited Natipng. Shouald the Secromrial becomo aware of
allegations of colrupton of fmuld in the numinution or extension procedures of
police officers on secondment, thin may conatitute grounds to revake its acceplance
of such persannel to serve in the United Mutions a5 well as suspensivn of any future
police deployments fram the contributing country concemed.

The Secralariut also recalls that the responaibilities of those porsornel who
- arc appointed 1o serve in United Nations peacekeeping or apecinl political missions
are exelusively interoutionnl in character. They perform their funotions under the
authority of, and in full complisnce with, the instructions of the Secretury-Cieneral
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of the United Mations and persans luﬁngmhi;hnhalfundmdmr-hnun;lmtﬁ
seek or uccept instructions in regard to the performance of their duties from any
Bovernment or from other nutharities exlernal to the United Nulions., Seconded
persormel should earry oul their fanctions in accordnnee with gll spplicable
regulations, rules and procedures of the Organization.

The Secrotariat of (e United Nutions avalls iiself of this opporunily to
'Enew to the Pérmnnent Mission of Member Statn to lhe United Nations the

11 July 70
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Post title and level Deputy Pollee Commissioner, D-1
Orgunizational Unit lrn?ud Nations Multidimensional Integrated Stabilisution
. Misshun in Muli (MINUSMA) |
Duty Station Bamska
Repiorting tn  MINUSMA Police Commissioner
Duration 12 Manths (extendiblc)
Deadiine for applications (15 September 2018 :
Jub Opening number 201 E-MINUSMA-6651-DPKO

LUnitad Matlans Cors Valuog: (negriby, Brofeaaionstlam and Roapoct far mlll'.l'lm

Responalbikities: k
MINUSMA's mandate (Security Council resolution 2423 (2018), datcd 28 June 2018) addresses Lhe

immediate challenges facing the couniry whils luying the gmandwork for susipinuble pence and securily.
The Deputy Police Commissinncrwill tepart to the MINUSMA Police Commissiuner unil be responaible for
institutional reform and developmisnt of the Malien Sucurily Forces (MSF-composed of Palice Nationale,
Tendarmerie Nationale, Garde Natlonale and Protection Civile) and reporting on reform, training snd
eparlions progress commensurmte with relevant Secunty Council Reaslutions. The inowmbent will provids
leadership to 1TN Pallce Ulnits that conteibute 1o the over-all MSF developiient and reform sgenda. Within
limits vl delegatod suthurity, the Deputy Police Commissionerwill be responsible for the following dutics:

* Supporting national and international efforts wowants rebuilding the Malian security sector, especially
the MSF through teclinical assisturice, cuprauity-building, co-lwetion and mentoring programmies, a5 well
as the rule o law, wilhin it copacities and in alase coordimation with alher Blateril pastners, donors and

intemational organizatdons engoeed (o these fields.

Moaitoring investigating and reporting to the Hesds of'ihe MEF an any abuses or violations of human
rghts or violstions of intemational humanitarian law comnnidled lhroaghiu Wali and to contrabute to
the efforts ta prevent such violations and abuses; .

Monitoring the MSF about the srest ol perpetritors of serious violationd. and obuses ol human rnghts
and serinus violglions of intematonal humaniteifan low ase heia accountable;

Contributing to the MSF by creatlop o secirs onvironmant for the afe, eivilian-isd delivery of
hurmnnitarian assistanes, m occordance with hummnitarian principles, and the voluniary retum of
intemally displeced persons and refiigees in wlose courdinution with humanitarian actors,

Reporting directly 1 the Police Commissianer for (1] the day-to-duy commund and conteal of operations
in Mali, (2) the administration, discipline and weltars of the United Nations Police component, and (3)
oversight on the inplementation of the institutional reform wid developinent ul the MSF snd other lew
enforcement agencles as mandated. '

Eusuring the implanentation, monitoring, and oversight and eepirting on Uie propross of refoom,

triining and operstions initatives, commensurate with relevant Secunty Counct] resolutions,
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litata the establishment of an elfective atminintrative and logistie suppurt struslure.

oFMSY programand initsing e development of biateral ctivites s suppurt he ichicvementof
o (=1 Sty SutiBuiy dhfintives, Ao

In close callaborations with the Director Gienernls of thi MSF, formulating and Implementing the

- substantive work program af the MSTT.
Oversesing the management of activities undertsken by (he MSF anel ensuring that

nctivitics aro camied oul in a timaly fashion; enardinating work in the differeit aress both within the
MSF, and with other arganizutions of the Government and the United Nntions System as appropriute,

_ Through the administrative and support capabilities of the MSY, facilitating the provision of capital

mﬂ‘mwpirq. personnel, tralnlng, vehioles and equipnient. cammunicationa, systems and policies for
the full speatrum of service dolivery responsibilities of the MSF, e
Providing executive support In the oversight af the MSF program and its resources.

Participating in inlermutionnl, regional or nationsl meelings und provide progrmmatis/substuntive
cxpertise on on issue or hold progremmetic/subsnnive end organizational discussion as with
reprosantatives of other inatifutions,

Regularly consulting and callaborating with (/N agencies, international and national NGOs, judicial

oflices, correclion offices, humanitarian, hunan rights, bilatcral/uultilateral donoes, members of civil
society, and members of the netional government an MSF development and administmtion requirements

televinl b the TN musndate

Aasslsting in the dovelopment and implementmsion of the capacity ehanesment and averall instittional
developmenl plins fur the local enforcement agencles through a wide-ranging consultution procesa

which will engage international and nationel purtners;

Assessing the noeds of the MST 1o the araas of respansdbility in clese coordination with natinnal uctors,
UN sysiem partners and contribine to the development af bilatern] aid/supporn proposals;

Regularly communicating and llaising with the UN I'olive Adviser of the Police Division, DPKO on tha
exeoution of the mandate;

Assputing the Pulles Commissioner in the formulation and Implementation of the 1N Police plan af
action, coneept of operalion, Mission Implementation Plan and Stndard Operating Procedures(SOP):

Coordinating operational dewls vl the UN Pollve component sotivities in the mission: .

Assisting Lhe Volice Commissioner in the provision of inpuis (o the Sscretary-Clenseml’s reports to the
Sceurity Couneil med ather dociments perliining W law inlorcement mattery;

Assuming the duties and responsibililiss of the Molice Commissioner in his/her absence:
Performing uny other duties as assignad by tho Police Comumissioner in fulfiliment of the mandate.
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. all nearpotating gender perspectives and mﬁﬁm
work in eneral uid In the specific 4 arcas of work, Oulslunding expert knowledye in the technieal ficld of
operational) and pecilic ureus being supcrvised in partioulnr; in-depth planning (steategic and
iiors ot . cotohisgfmentoring skill, well-developed Sansd etttk
S .mTﬁmmmluﬁmﬂmmﬂmMm&mmﬂthm,fm&; o

nuing an “rl'"i'iﬂllﬂm'ﬂhpﬂﬂlﬁlrgﬂmmmm- — . i _ |
;::E :itrlnmmg iz "’Jﬂﬂdﬂ“ as required; ﬂlﬂ;mwwﬂm arnount ﬂmmﬂ

eed : . . S

St SR e e ‘mﬂmﬁm:il::“w;furmmngmawhmphmhgi maonitors and adjusts plans

Elimt?ﬂlntltinm Eetablishes and maintaing productive pormerships with clicnts by gaining their trust and
respect; Identifies clients' needs and matches them to approprite solutions; manitars ongoing developments
Iﬂ..il.d'l: and outside the clients' envirofunent o keep informed mml unticipate problems; keeps clients informetd
of progress and sethacks in projects: meets ime line for dulivery of prodncts or services to clients,

Lendership: Servea as a role model that other peaple want (o follow: smpawers otlcrs (o iranslate visian oo
resulls; is proactive in developing stratugies tn aceomplish objectives; establishes and maintuing relationships
with o broad rmange of pevple W understund needs snd gain support; anticlpatcs and reso Ives conflicts by
pursuing mutually agresable solutions; drives for chunge and imprevements; docs not accegpt the status qun;
shows the coursge to take unpepular stands, Provides Lopdership omd takes responsihility for incorporating
gander perspectives and cnsuring the aqual participatiun of women and men in all arcas of work; demonstratcs
“knowledge nf stratogics and commitment to the goal of gender balance in stalfing,
Judgement/Decision-making: [dentifies the key lssvcs inacom plex situntivn, wnd comes to the heart of the
problem quickly: gathers relevant infarmation hefurs making a decision; considers positive and negative
inpacls ol decisions prior to making hem; proposes 4 course ot netlon or makes u recommendation based on
available information; chicks assumptions ngainst facts; delcrmines that the actions propescd will satisfy the

expressed and underlying nocds for the decizion; makes tough decizinng whin necessary.

QUALIFICATIONS:
astern ar squivalent) o une or few of the following ureas: law,

Education: Advanced universily deiree (M i _
police management, law enloresment, sccurity stadies, crininul justice, business or publie administration,
hinnan resources managemaent, change munagement, o related area. A first-level university degree in one or

few of the above or reluted areas in combluadon with qualitying post relevant experience may be accepted in
liew of the wdvanced univeisity degree. Adwince walning for command/senior smff is highly desirble.
Gradustion fiom a certified Polics Academy or nther natinnal or internulicnnl Law Linforcement Training
[nstitution is required,

Work Experience: A Mininuun. of 15 yeass

(17 years in ubsence of advanced university degree) of

progressive and active relevant policing servicefexperience, both ut the ﬁnle and nntinn_ll police 'I'_madqumr.r!
level, including 10 yoars of metive pulice experience al senior ;:ﬁii:f making level, h'll.]?. cxiensive sl::wr:gln:
planning &nd menagsment experience in oress such as operalions, human and ﬁnmm.n.l._ resources, erime
management, polive ulipindstralion, pulice training i dnw_:!nmn:nt- required. Pmﬂnﬂdﬂu{:t::pmm:: in
eva) polies wail or runiing a department al nativnal police 110 levcl

commanding 4 region or o state | _ .
required. revious LN or [nternational cxperience is an advintage,
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3 wecordunee with the new Polley on Human Rights Screening of UN Peraannel, all individnals who seak to serve with
g‘iﬂ‘iﬂﬂmm mum mui.h ugelf-nttestation™ (at s/e hos nat enmmittad any "h,.f.: nﬁ:ﬂm
_and has not heen involved in violathons of International human rights or hhﬂlumlh-;i;llu an lnvy. mn!ﬂ_.h
woriding of the self-attestation ks oullined in, para, 5.2 of the Above-mentinned F'alicy. The decixion on salect

af an Individual (o serve

with the Uni
i e s L B

teil Nationg will also be subject 1o human rights sereaning, ° :
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